Chief Financial Officer

Sephardic Community Center

Brooklyn, NY

Salary: $210,000-$230,000
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BACKGROUND

The Organization

The Sephardic Community Center is a cornerstone institution serving generations of families
across the Brooklyn Sephardic community. It's not just a recreational space; it's a cultural and
social cornerstone where people gather, connect, and grow. The Center provides cultural,
recreational, educational, athletic, social, fitness, camp, early childhood, teen, adult, and senior
programming, while preserving and advancing the traditions, values, and communal life of the
Sephardic community. Families have been coming for decades, and many see it as an extension
of their homes.

The Center operates a complex, multi-program organization with a significant physical plant,
year-round and seasonal staffing, membership and program revenue, philanthropy, grants,
donor pledges, receivables, debt obligations, restricted and unrestricted funds, and close
engagement with board and community leadership. It's bustling nearly every day, with Saturday
nights drawing over 200 teens, and Sundays packed with over 1,000 kids in various programs.

The Center’s goal is to meet the community's needs whenever possible. The incredible
programming for all ages and the deep sense of belonging makes The Center indispensable to
its members.

The Position

The Chief Financial Officer will serve as the Center's senior financial leader and a key member
of the C-suite leadership team. Reporting directly to the CEO, the CFO will be responsible for
the financial stewardship, accounting operations, cash management, forecasting, budgeting,
internal controls, compliance, audit, debt reporting, systems improvement, and financial
reporting of the organization.

The Center is seeking a crisis-capable, operationally strong CFO who can bring calm, clarity, and
action to the office of the CFO. The successful candidate must be technically strong enough to
ensure the numbers are accurate and experienced enough to translate those numbers into
sound decisions.

The CFO must be able to walk into complexity, organize the facts, identify risks early, create a
plan, and communicate clearly: where we are, what could break, what needs to happen next,
and who owns it.

The right candidate will create visibility before issues become emergencies, build confidence in
the numbers, and help the organization operate with financial discipline.
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ROLE OVERVIEW

Financial Leadership

* Serve as the senior financial advisor to the CEO.

* Lead the Center’s accounting, budgeting, forecasting, cash management, audit, compliance,
controls, reporting, and financial planning functions.

* Bring a proactive financial management mindset to the organization, not just an accounting
mindset.

* Help the CEO and leadership team evaluate the financial implications of program
expansion, staffing decisions, pricing, facility needs, capital projects, debt obligations,
membership trends, camp operations, grants, and fundraising priorities.

e Make regular recommendations to the CEO and other executive leaders based on financial
data.

e Provide practical financial guidance to program leaders that supports program quality,
participation, affordability, revenue growth, and sustainability.

* Lead, manage, and develop the finance team.

Budgeting and Financial Planning

¢ Lead the annual budget process in partnership with the CEO and department leaders.

* Develop clear budget assumptions and a process for review, approval, monitoring, and
reforecasting.

e Build and maintain full-year forecasts and scenario models.

* Provide department-level reporting that helps leaders understand revenue, expenses,
margins, staffing, and variance drivers.

* Develop practical financial tools and analysis to support decisions around pricing,
participation, scholarships, staffing, program economics, and resource allocation.

Accounting Operations

e Oversee day-to-day accounting operations, including general ledger, accounts payable,
accounts receivable, payroll, bank reconciliations, credit cards, restricted funds, and
financial close.

* Ensure timely monthly and quarterly closes, with accurate reconciliations and supporting
documentation.

* Ensure financial statements are accurate, complete, and prepared in accordance with
applicable accounting standards.

* Improve coding, documentation, reconciliations, approval processes, and close discipline.

Cash Management and Forecasting

* Maintain disciplined oversight of cash balances, near-term cash needs, receivables,
payables, payroll, credit card exposure, debt service, and liquidity requirements.

* Maintain a rolling cash forecast and communicate cash risks clearly and early.

e Partner with Development and program leaders to connect pledges, grants, receivables,
registrations, and other revenue streams to actual cash timing.

* Manage banking relationships, debt compliance, covenant reporting, liquidity reporting, and
required certifications.
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ROLE OVERVIEW (CONT.)

Reporting and Governance

* Prepare robust financial materials for the CEO, leadership team, Finance Committee,
Treasurer, and Board of Directors.

* Ensure reports are accurate, timely, useful for decision-making, and written in plain
language, with clear variance explanations, risks, options, and recommended actions.

* Support board-level discussions around budget, cash flow, debt, capital needs, audit,
compliance, and long-term financial sustainability.

Audit, Compliance, and Risk

* Lead the annual audit process and serve as the primary liaison to external auditors.

* Ensure timely preparation of audited financial statements, Form 990, compliance
certificates, lender reporting, grant reporting, and other required filings.

e Partner with the Finance Committee and, where applicable, the Audit Committee to address
findings, recommendations, internal control issues, and risk areas.

¢ Maintain relationships with banks, auditors, insurance providers, benefit providers, lenders,
investment advisors, and other external financial partners.

Development, Grants, and Fundraising Support
e Partner with Development leadership to improve financial tracking of pledges, donor
receivables, campaigns, restricted gifts, grants, and capital commitments.
* Provide accurate reporting on pledge aging, collection status, campaign commitments,
grant timing, restricted funds, and cash implications.
e Support fundraising strategy through financial modeling, reporting, use-of-funds analysis,
and campaign tracking.

Technology, Systems, and Al-Enabled Workflows

* Lead improvements to finance-related systems, reporting tools, dashboards, workflow
automation, and data quality.

¢ Use modern tools, including Al-enabled workflows where appropriate, to improve reporting,
forecasting, reconciliations, documentation, analysis, scenario planning, and staff
productivity.

e Ensure technology is used responsibly, with appropriate attention to confidentiality, internal
controls, auditability, and accuracy.
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ROLE OVERVIEW (CONT.)

Key Priorities

1.Cash Flow and Liquidity Discipline: Build and maintain a reliable rolling cash forecast,
including a 13-week cash flow model or equivalent planning tool.

2.Financial Reporting and Board Visibility: Establish a reliable monthly and quarterly
reporting cadence for the CEO, leadership team, Finance Committee, and Board, that
focuses on financial projections.

3.Budget Process and Department Accountability: Implement an annual budget process
with clear assumptions, deadlines, templates, and department ownership.

4.Internal Controls and Financial Discipline: Evaluate and strengthen controls across
accounts payable, accounts receivable, payroll, credit cards, bank reconciliations, restricted
funds, revenue recognition, grant tracking, approval workflows, and vendor management.

5.Systems, Data, Al, and Process Improvement: Assess current finance systems, data flows,
reporting tools, and manual workarounds. Improve the use of Sage and related tools to
produce cleaner reporting, stronger workflows, better data integrity, and less reliance on
manual spreadsheets.

THE IDEAL CANDIDATE

The ideal candidate for the Chief Financial Officer position
possesses the following competencies:

Operational Insight Communicates Effectively

Developing and delivering
multi-mode communications
that convey a clear

Applying knowledge of
business and the operating
environment to advance the

Holding self and others
accountable to meet

commitments. oranization’s goals understanding of the unique
& £0als. needs of different audiences.
. AN AN /
Strategic Mindset Optimizes Work Processes
Consistently achieving results, Seeing ahead to future Knowing the most effective
even under tough possibilities and translating anq efficient processes to get
circumstances. them into breakthrough things done, with a focus on
strategies. continuous improvement.
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THE IDEAL CANDIDATE (CONT.)

Qualifications

e Bachelor's degree in accounting, finance, business administration, or related field required.

e CPA and/or MBA strongly preferred.

* Minimum of 10 years of progressive finance and accounting experience.

* Atleast 5 yearsin a senior financial leadership role.

* Experience managing the finance function of a complex multi-program organization
required; nonprofit, community center, school, cultural institution, membership
organization, camp, or mission-driven organization experience strongly preferred.

» Strong technical accounting knowledge, including nonprofit accounting, restricted funds,
revenue recognition, grants, audit preparation, internal controls, and financial statement
presentation.

* Strong technology orientation, including experience improving financial systems, reporting
tools, dashboards, workflow automation, and data quality.

e Comfort with modern productivity tools and Al-enabled workflows strongly preferred.

» Strong Excel and financial modeling skills required.

* Experience managing and developing finance staff.

e Excellent written and verbal communication skills, able to communicate complex financial
information to a wide variety of stakeholders.

* Familiarity with Sage or similar nonprofit accounting systems, pledge and grant reporting,
receivables management, dashboards, automation, Al-enabled workflows, and modern
finance technology is preferred.

Leadership Qualities

¢ High integrity and sound judgment.

* Hands-on and detail-oriented, without getting stuck in the weeds.

e Calm under pressure.

e Comfortable delivering hard truths with tact.

¢ Able to build trust with the CEO, board, staff, auditors, bankers, and external partners.
e Strong enough to hold the line on financial discipline.

* Able to bring order to ambiguity.

e Focused on action, accountability, and results.
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COMPENSATION AND BENEFITS

Salary
$210,000-$230,000

Benefits
The position comes with a generous benefits package.

TIMELINE AND NEXT STEPS

If you are interested in this position, please click here. All applicants will receive an email
confirming receipt of their application.

We encourage candidates of all backgrounds to apply even if you do not meet all of the
qualifications outlined above. If you are selected to move forward for an initial screening call,

we expect you to hear from us by August.

Sterling Nelson
Talent Consultant

snelson@drgtalent.com

Submit an application
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