
Director, Election Protection Hub

Public Rights Project

Remote

Salary: $154,652-$231,987



BACKGROUND

The Organization
Public Rights Project (PRP) is a public interest legal nonprofit with an all-remote team based
throughout the United States. Our mission is to help local government officials fight for civil rights.

Since its founding in 2017, PRP has litigated in more than 100 cases (either as a party or amicus),
trained 131 prosecutors and government lawyers in 24 states, built a partner network of over 670
government offices, elected officials, and community-based organizations in 43 states, secured court
victories on police accountability, abortion, immigrant, worker, and voting rights, and helped to
recover over $46 million in relief for marginalized people. Learn more about our work.

PRP’s Election Protection Hub (EPH) supports local election officials as they fight to protect the voting
rights of their residents and secure safe and fair elections. The EPH provides legal assistance and
representation, as well as training, technical assistance, and other support to election administrators
to help them implement pro-voter policies, influence legal developments in the courts, and respond
to election threats quickly and effectively.
 
In addition, PRP’s EPH participates in broader election protection and pro-democracy coalition work,
both to support litigation by partner organizations and to more effectively coordinate resources to
defend against efforts to undermine free elections, threaten marginalized communities, and
threaten the rule of law.

The Position
Public Rights Project (PRP) seeks to hire an experienced attorney and leader to serve as Director,
Election Protection Hub (EPH). The Director, EPH oversees the EPH program and leads its strategy
supporting election officials. This position will manage and run PRP’s efforts to support local election
officials as they fight to protect the voting rights of their residents and secure safe and fair elections. 
 
The Director leads the EPH team, coordinates a cross-functional group of PRP staff involved in EPH
work, and oversees all EPH activities. These activities include: fulfilling requests for technical
assistance; filing amicus briefs; engaging in outreach to government and non-government partners;
providing space for government collaborators to connect; providing insights for media and
publications; supporting any development work pertaining to the EPH; and–in combination with the
Director, Litigation–developing high-profile cases for litigation. This docket of legal services will relate
to election administration topics, and involves matters in both state and federal courts.

The Director, EPH will work closely with the Chief Program Officer, the Director, Litigation, and the
Director, Civil Rights Hub to identify and pursue opportunities for PRP to promote high-impact
partnerships with state and local governments, as well as partnerships with peer organizations
engaged in civil rights advocacy. This position reports to the Chief Program Officer.



ESSENTIAL DUTIES AND RESPONSIBILITIES

Team Leadership and Management
Ensure that the EPH operates as a high-performing, and collaborative, multi-functional team
serving up to 250 local election officials across 10-12 core states;
Hire, supervise, coach, manage, and develop six direct reports on the EPH team to achieve
high performance.

Program Oversight and Service Delivery
Recruit local election officials to participate in the activities of the EPH;
Oversee all legal work and assistance provided by the EPH to local election officials,
including tracking progress against EPH metrics;
Provide input to and participate in training sessions relating to the EPH network.

Strategy, Advocacy and External Engagement
Coordinate a broad range of advocacy strategies that promote election administration and
voting rights, alongside PRP’s government and community partners;
Identify and potentially assist with litigation, amicus, regulatory, and other advocacy
opportunities to defend state and local election administration efforts in coordination with
the Chief Program Officer and the Director, Litigation; 
Assist PRP with other advocacy efforts as needed.

Communication and Representation
Provide timely updates on progress to goals for grant deliverables to PRP’s Development
Team, and participate in funder briefings and meetings as needed;
Represent PRP and the EPH at third-party coalition, conferences, presentations, and other
networking-building events, including events that require travel;
Represent PRP and the EPH in briefings and conversations with members of the media as
necessary, in collaboration with our communications team;

Budget and Organizational Coordination 
Collaborate with PRP’s Chief Program Officer to oversee and manage the EPH’s budget,
including tracking expenditures, forecasting needs, and ensuring alignment with
organizational financial goals and grant requirements.



THE IDEAL CANDIDATE

The ideal candidate for the Director position possesses the following competencies:

Collaboration & Teamwork Stakeholder Focus Adaptability & Continuous
Learning

Execution & Accountability Problem Solving & Decision-
Making

Focus on taking ownership of
tasks, setting goals, following

through on commitments, and
maintaining high standards.

Communication & Influence

Involves analyzing issues,
identifying solutions, and

making informed decisions
using critical thinking, creativity,

and sound judgment.

Effective communication and
influence are key to building
relationships and achieving

outcomes by being clear,
persuasive, and confident.

Success is built on working well
with others, contributing to
team goals, and supporting
colleagues through effective

collaboration.

Prioritizing internal and
external stakeholder needs,

building strong relationships,
understanding their

expectations, and delivering
value.

Being adaptable in a changing
environment, open to new

ideas, learning from feedback,
and committing to continuous

improvement.

The ideal candidate for the Director position also possesses the following 
managerial competencies:

Change Management Strategy & Leadership Team Management &
Decision Making

People Management Operational Planning &
Resource Allocation

Developing, coaching, and
managing teams to ensure

high performance and
employee engagement.

Managerial Communication

Planning, coordinating, and
optimizing resources to meet

goals and drive efficiency.

Ensuring effective
communication within the

team and across departments
to achieve alignment and

objectives.

Navigating and leading teams
through change, ensuring

smooth transitions and
successful adoptions of new

strategies.

Developing and executing
strategies that align with
organizational goals and
inspire teams to deliver

results.

Making informed decisions
that balance team needs with

organizational priorities to
drive success.



THE IDEAL CANDIDATE (CONT.)

Education and/or Experience
Law degree and bar membership in good standing in one or more states;
At least 12 years of legal practice preferred;
3 to 5 years of experience managing teams in a legal advocacy context; 
Significant prior experience with voting rights and/or election law;
Prior experience working on communication and public-facing materials;
Prior experience working in coalition with government and non-government partners; and
Prior experience working in government or directly representing government officials
preferred.

Knowledge, Skills and Abilities
Substantial knowledge of election law, voting rights, constitutional law, and other relevant
legal topics;
Excellent judgment about both legal issues and strategy;
Excellent analytical, legal research, legal writing, and communication skills, both written and
oral; 
Ability to build and manage strong, complex relationships with diverse partners across
government, legal, and community settings; 
Persuasive advocate who can gain support from potential partners and clients, courts and
other lawyers as well as colleagues;
Team player who can work with government partners, co-counsel, community-based
organizations, and other advocates, as well as internal teams;
Demonstrated positive and respectful attitude, capacity to show presence, self-confidence,
common sense, and good listening ability;
Ability and eagerness to be flexible to account for unforeseen challenges and opportunities
in a fast-paced and evolving legal and political environment;
Strong project management skills and ability to use tools, such as Asana and Salesforce, to
support the participation and contribution of other team members; 
Creativity and a problem-solving mentality;
Patience and action-oriented attitude, an advocate who understand how to build for the
long-term while also seizing on fast-moving opportunities as they arise;
Commitment to building a culture of diversity, equity, inclusion, and belonging at PRP, and
ability to work effectively with individuals from diverse backgrounds;
Belief in the power of state and local government to make positive change in the world; 
Willingness to travel regularly.



WHO WE ARE

Physical Demands
Requires sitting talking, and listening for up to 8 hours per day. Certain situations may require lifting
items up to 20 pounds.

Salary
$154,652-$231,987

The exact salary will be based on candidate experience. For internal equity purposes, PRP will
not negotiate with candidates outside of the role’s designated range.

COMPENSATION 

Lori Clement
Partner

lclement@drgtalent.com

Submit an application

TIMELINE AND NEXT STEPS

If you are interested in this position, please click here. All applicants will receive an email
confirming receipt of their application. 

We encourage candidates of all backgrounds to apply even if you do not meet all of the
qualifications outlined above. If you are selected to move forward for an initial screening call, we
expect you to hear from us by April.

Chasity Nickleson
Talent Consultant

cnickleson@drgtalent.com

Work Environment
Fully remote organization and team. This role requires travel several times a year to PRP events,
case hearings, conferences or meetings. On average, travel is once per month, but may be more
frequent closer to November elections.

PRP Hiring Commitment
PRP is committed to the principles and practices of equal employment opportunity. A diverse and
inclusive workplace, both at PRP and within the government offices we serve, is a key ingredient for
achieving our mission of building equitable enforcement capacity within state and local government. 
 
We aim to assemble a team that reflects the world we live in and the communities we serve with
respect to race, gender, sexual orientation, gender identity, disability, and immigration status.
People with personal or family experience with the type of harms we seek to combat, including wage
theft, predatory lending, fraud, discrimination, and environmental degradation are particularly
encouraged to apply.
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