Chief Executive Officer

PeaceWorks Foundation

Anywhere, USA (Remote)

Salary: $190,000 - $220,000
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BACKGROUND

The Organization

PeaceWorks Foundation is entering an exciting new chapter. Building on more than 30 years of
peacebuilding experience in the Middle East - and the early success of its flagship PeaceWorks
on Campus program - the Foundation is seeking a rare kind of leader: a visionary and
entrepreneurial Chief Executive Officer to help shape what the next generation of
peacebuilding can look like.

At a time when extremism is rising, PeaceWorks is uniquely positioned to champion pragmatic,
moderate voices and inspire new pathways forward in the Middle East. The PeaceWorks on
Campus program - launched in 2024 - has already reached more than 48 campuses and over
3,200 students by bringing Israeli and Palestinian peacebuilders into dialogue with future
policymakers. The Foundation now stands at an inflection point: ready to scale this work while
launching bold, catalytic initiatives in the Middle East, such as Builders Blueprint to rebuild
Gaza, which would mobilize peacebuilders, policymakers, and international partners to
reimagine what a constructive future for the region could look like.

This is not a traditional nonprofit leadership role. The CEO will be a movement architect and
venture builder, and someone who thrives at the intersection of vision and execution. They will
scale existing programs, design entirely new efforts, and help build the infrastructure for trust,
dialogue, and cooperation in a fractured world.

The ideal CEO is both a bold strategist and hands-on builder: equally energized by shaping big
ideas and by creating partnerships, fundraising infrastructure, and organizational culture
needed to bring those ideas to life. This is an opportunity to build something new,
transformative, and deeply impactful.
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ROLE OVERVIEW

Vision & Strategy

* Lead PeaceWorks Foundation into its next phase, scaling PeaceWorks on Campus and
envisioning and integrating both bold new initiatives and existing partner initiatives.

¢ Develop and get buy-in for short- and long-term strategies for growth, innovation, and
impact.

* |dentify opportunities for PeaceWorks to create new programs that rebuild trust and
infrastructure for peace in the region.

* Ensure that bold vision is matched by strong execution, financial sustainability, and
measurable impact across PeaceWorks' initiatives.

Program Leadership & Innovation

* Oversee and expand PeaceWorks on Campus’ new initiatives while championing
experimentation and new program models, balancing bold ideas with disciplined
implementation.

* Build and oversee systems for program evaluation and continuous improvement, ensuring
PeaceWorks' work is data-informed and outcomes-driven.

* Establish clear metrics for success and report progress to the Board.

Fundraising & External Engagement

e Serve as the storyteller in chief for PeaceWorks, inspiring funders, faculty, students, and
international partners with a compelling vision for peacebuilding.

e Ensure consistent, compelling storytelling across programs, fundraising, and public
engagement.

* Develop and lead a comprehensive fundraising strategy to diversify funding, including
individual giving, institutional funding, and new revenue streams.

* Build and maintain deep relationships with key donors and funders, ensuring consistent
and meaningful stewardship to scale support.

Organizational Leadership & Operations

¢ Develop and grow a small, talented, mission-driven team.

* Hold ultimate accountability for operational effectiveness, financial health, and internal
systems in a lean, scaling organization.

* Ensure strong budgeting, operations, and financial controls to enable scalability.

* Leverage strong shared-services infrastructure (finance, HR, and technology support) via the
Lubetzky Family Foundation, to support growth and new programs.

* Build a culture of learning, accountability, and continuous improvement.

* Serve as a thought partner and relationship manager to the Board, ensuring strong
governance, regular communication, strategic alignment, and shared ownership of
organizational direction.

¢ Partner with Founder and Board Chair, Daniel Lubetzky, to translate bold vision to scalable
strategy while preserving the entrepreneurial culture of PeaceWorks.
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THE IDEAL CANDIDATE

Entrepreneurial Vision Movement Architect Strategic Mindset

Thrives in creating and scaling
new ideas, programs, and
partnerships.

Ability to design, build, and
launch transformative
initiatives

Skilled at balancing innovation
with focus, and bold vision
with practical execution.

- J AN J

Inspires diverse audiences with
clarity, credibility, and passion.

- J

Deeply committed to
peacebuilding, bridge-building,
and strengthening civic
discourse.

.

Ability to design and scale
programs with an
understanding of nonprofit
revenue models, costs, and
long-term sustainability.

J

Additional Qualifications

» Strong leadership experience in entrepreneurship, social innovation, or non-profit

leadership.

* Proven track record of launching or scaling programs, organizations, or movements.
* Demonstrated success in fundraising, including cultivating and stewarding major donors

and institutional funders.

* Passion for and knowledge of the complexities of Middle East conflict. The right candidate
does not have to be an expert in the Middle East—but they must have a strong passion for
the PeaceWorks mission and experience working with the region.
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WHO WE ARE

Work Environment

PeaceWorks has a remote work environment. This role requires considerable travel (up to 25%
of the time).

Our Commitment to Diversity, Equity, & Inclusion

At PeaceWorks Foundation we are committed to an inclusive workplace where diversity in all its
forms is championed. PeaceWorks Foundation is proud to be an equal opportunity workplace,
and we are an affirmative action employer. We are committed to equal employment
opportunity regardless of race, color, ancestry, religion, sex, national origin, sexual orientation,
age, citizenship, marital status, disability, gender identity, or Veteran status. We also consider
qualified applicants with criminal histories, consistent with legal requirements. If you require
special accommodation, please let us know.

COMPENSATION AND BENEFITS

Salary
$190,000 - $220,000

Benefits
* Insurance: Excellent health, dental, and vision insurance with certain plans covered 100%.
* Paid time off: 25 paid days off annually (5 sick, 20 personal)
e Retirement: 401K with company match

Flexibility: Fully remote work flexibility

Charitable gift-matching program: Support for causes you care about

TIMELINE AND NEXT STEPS

If you are interested in this position, please click here. All applicants will receive an email
confirming receipt of their application.

We encourage candidates of all backgrounds to apply even if you do not meet all of the
qualifications outlined above. If you are selected to move forward for an initial screening call,
we expect you to hear from us by March.

Dara Z. Klarfeld Jess Black
President and Chief Executive Officer Senior Talent Consultant

dklarfeld@drgtalent.com jblack@drgtalent.com

Submit an application
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