
Senior Director of Resource Development

United Way of Greater Newark

Newark, NJ (Hybrid)

Salary: $130,000 - $150,000



BACKGROUND

The Organization
Since 1923, United Way of Greater Newark’s (UWGN) mission has been to disrupt the cycle of
poverty by convening, collaborating, and investing in strategies to improve outcomes for
children and families in Essex and Hudson Counties. UWGN empowers residents in 14
municipalities (Essex and Hudson counties) to live healthier lives with access to quality
education and opportunities for economic advancement through our three pillars of
educational equity, health equity, and financial stability. Through its leadership and
partnerships, UWGN serves as a conduit for government, funders, and corporations to make
positive impact. The organization purposefully partners, gains support, and leverages its
relationships to invest back into the community it serves.

UWGN envisions a future where every individual and family in our footprint can live with
dignity, security, and opportunity, supported by a network of empowered leaders and
organizations committed to building and sustaining thriving communities. 

The Position
UWGN is seeking a passionate, entrepreneurial individual to serve as the Senior Director of
Resource Development (SDRD). The SDRD will report to and partner with the President & CEO
on fundraising efforts and lead a culture of philanthropy at the UWGN. The SDRD will be
responsible for creating, planning, and managing a comprehensive annual and multi-year
development and fundraising strategy to deepen and sustain organizational growth. 

The SDRD will play a key role in supporting existing organizational relationships and cultivating
new opportunities with a focus on individual donors, major gifts, and corporate partnerships.
The SDRD will manage, retain, and grow a portfolio of existing and new donors, overseeing
stewardship and recognition and collaborating with organizational leadership on relationship
management strategies. The SDRD will also be instrumental in storytelling, conveying the
mission of UWGN to a variety of stakeholders, and creating content for development initiatives
(including proposals, donor collateral, campaigns, and reports). 

Finally, the SDRD will collaborate across the organization to organize and execute development
initiatives. They will supervise a team of three, and oversee marketing and events, volunteer
engagement, and database administration in addition to resource development. 

2023 Impact
$2.5M funds raised for our communities
20,000+ community members supported
350 community and corporate volunteers
3,000+ students reached in our Celebrity Read program

Organizational Budget Geographic Area Served No. of Staff

$2.5M
Essex and Hudson Counties in

New Jersey  
4 FT and 2 PT



ROLE OVERVIEW

Fundraising Strategy and Implementation
Develop and implement a comprehensive fundraising strategy and program with a focus on
increasing individual giving (family foundations, individuals, and major donors).
In partnership with the CEO and Board of Directors, lead and manage key relationships and donor
lifecycles, including stewardship and recognition.
Work in collaboration with the CEO on annual and long-term strategic financial planning to ensure
organizational growth and sustainability.
Develop a robust Corporate Partners program that enhances current and future corporate
relationships through employee giving, volunteerism, and corporate support of UWGN initiatives. 
Outline concrete fundraising metrics and benchmarks, track ongoing goals to accurately measure
growth and determine areas of opportunity. Report on progress on a monthly, quarterly, and
annual basis.
Work closely with the CEO and Database Administrator on transitioning the organization to a new
CRM, ensuring that the system is adopted and used by all team members. 
Leverage and integrate development strategies using UWGN’s media and digital platforms,
including the website, newsletters, and social media.
Ensure alignment between fundraising best practices and the organization's mission and values.

Individual Giving and Major Gifts Strategy
Research, identify and cultivate individual giving and major gift opportunities. Conduct outreach
and participate in meetings, follow-up, and track next steps.
Partner with the CEO and board to solicit major gifts and develop tailored proposals in alignment
with donors’ interests and organizational priorities. 
Develop and implement annual and long-term strategic plans toward receiving both unrestricted
and restricted funds from individuals and foundations.
Manage the organization's donation management system and other aspects of donor
stewardship and communication.
Report monthly on metrics relating to individual donor acquisition, retention, and engagement.
Maintain an annual fundraising planning calendar, including grant opportunities, reporting and
required benchmarks.

Leadership and Team Management
Represent UWGN at select public events and speaking engagements on a local, regional, and
national level, as needed.
Participate in board meetings, present strategic plans, provide detailed status updates and
analysis, and robust donor reports.
In partnership with the marketing team member, create and maintain a suite of fundraising
materials to include, but not limited to, organization and program materials, case-making
materials, promotional decks, and reports.
In partnership with events team member, plan and execute development events to include
cultivation events and annual fundraisers. 
In partnership with staff, create and implement strategies to engage affinity groups including
Women’s United and Young Professionals United, with the goal of increasing membership,
participation, and revenue. 
Lead and mentor a team of three, fostering a culture of accountability, results, collaboration, and
communication.



THE IDEAL CANDIDATE

Strategic Mindset Manages Workflow Ensures Accountability

Seeing ahead to future
possibilities and translating

them into breakthrough
strategies.

Providing direction,
delegating, and removing

obstacles to get work done.

Holding self and others
accountable to meet

commitments.

The ideal candidate for the Senior Director of Resource Development position possesses 
the following competencies:

Communicates Effectively Action Oriented

Developing and delivering
multi-mode communications

that convey a clear
understanding of the unique
needs of different audiences.

Taking on new opportunities
and tough challenges with a

sense of urgency, high energy,
and enthusiasm.

Builds Networks

Effectively building formal
and informal relationship

networks inside and outside
the organization.

Commitment to and excitement for UWGN’s mission. 
A desire to network and build meaningful and trust-based relationships with a wide range
of stakeholders and constituents. 
Demonstrated leadership experience; a desire to foster and implement a culture of
philanthropy for an organization.
At least 10 years of development experience and a proven track record of raising at least
$1-2M annually from a diverse stream of contributed revenues.
Extensive experience with individual giving, major donors, and corporations. Track record of
increasing existing donor bases and securing major gifts ranging from five to six figures.
Excellent understanding of development principles, techniques, and strategy, including
annual giving, major giving, event planning, and community/workplace campaigns.
An excellent storyteller, with the ability to successfully and effectively tell the story of UWGN
to an array of stakeholders. 
Strong fluency with CRM’s and best practices around data collection and maintenance.
Experience in building a data-driven team culture. 
Ability to utilize, leverage, and evolve data to convey stories and impact to a variety of
audiences. 
Experience with board management and working with development committees.
Entrepreneurial self-starter that takes initiative, prioritizes, ideates, and implements
multiple projects effectively in a collaborative and fast-paced environment.
Strong written and oral communication skills and effective networking.

Additional Qualifications



WHO WE ARE

Work Environment
UWGN currently operates with a hybrid schedule where team members come into the Newark,
NJ office three days per week (Tuesday, Wednesday, and Thursday). 

COMPENSATION AND BENEFITS

Salary
$130,000 - $150,000

Natalia Kepler
Senior Talent Consultant

nkepler@drgtalent.com

Submit an application

If you are interested in this position, please click here. All applicants will receive an email
confirming receipt of their application. 

We encourage candidates of all backgrounds to apply even if you do not meet all of the
qualifications outlined above. If you are selected to move forward for an initial screening call,
we expect you to hear from us throughout March and April.

TIMELINE AND NEXT STEPS

Dave Yi
Associate Talent Consultant

dyi@drgtalent.com

Benefits
UWGN offers health insurance after 90 days of employment. Employees receive 20 PTO days
and 8 sick days; in addition, UWGN observes Federal holidays and ‘summer Fridays,’ and is
closed the week of Christmas. Full-time employees are eligible for retirement benefits and are
eligible for a 5% match by UWGN.  
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