
Director of Communications

J Street

Washington, D.C.

Salary:  $150,000 - $175,000



BACKGROUND

ROLE OVERVIEW

The Organization
J Street organizes pro-Israel, pro-peace, pro-democracy Americans to promote US policies that
align with Jewish and democratic values, that help secure the State of Israel as a just,
democratic homeland for the Jewish people, and that advance freedom, safety and self-
determination for the Palestinian people. 

J Street focuses its work in three main arenas: (1) Public policy: Advocating and demonstrating
support for pro-Israel, pro-peace, pro-democracy policies in Congress, with the Administration
and in the media; (2) US politics: Endorsing and raising money for federal candidates who share
J Street’s agenda; and (3) Jewish Community: Educating and raising awareness of balanced
views on the Israeli-Palestinian conflict in the organized Jewish community, in Jewish communal
institutions and in the broader public.

The Position
J Street’s Director of Communications will manage and lead a talented and hard-working eight-
person communications team. They will work with the organization’s executive leadership and
board to devise and implement long-term strategies, medium-term campaigns and rapid
response to the day-to-day developments of a fast-paced and demanding issue, all the while
ensuring that J Street’s communications reach and resonate with our key audiences. 
 
The Director will play a pivotal role in all aspects of the Communications Department, working
closely with the Director of Communications Operations, the Digital Director and the Deputy
Director of Communications, as well as junior comms staff. They will coordinate with many
other parts of the organization - from our lobbyists in Washington, to our Political Action
Committee, to students on college campuses and leaders in Jewish communities nationwide. 

They will ensure J Street’s pro-Israel, pro-peace, pro-democracy message is breaking through in
the national and Jewish media, impacting debate on the Middle East in the American Jewish
community, on Capitol Hill, in the political arena and beyond. 

Strategy
Spearhead development and implementation of J Street’s communications strategy. 
J Street communications advances the organization’s mission and strategic goals by
identifying and reaching specific target audiences with effective messages and messengers.
The Director of Communications is responsible first and foremost for developing and
executing a thoughtful and effective strategy.

Message
J Street communications are distinguished by their nuance and precision. Messages are
crafted to reach specific audiences and achieve concrete goals.
The Director must be a nuanced communicator and effective at conveying those messages
to staff, leaders and other validators for J Street’s work.



ROLE OVERVIEW (cont.)

Media
J Street is an active presence in the media debate on contentious and prominent issues. 
The Director serves as on-the-record spokesperson for the organization and oversees an
extensive media relations and outreach operation.  

Management
Provide the communications team guidance and support to thrive and grow professionally
and produce first-rate content. 

Training
Provide staff and organizational leaders with communications and messaging skills and
comfort, leading weekly messaging calls for staff and participating in regular meetings with
board and leadership to convey messaging guidance.

Content Oversight
J Street produces large amounts of content across a range of communications platforms
and channels, including email, social media, targeted digital/text outreach/advertising,
earned media, J Street’s website and associated microsites. 
The Director is responsible for final approval of all content across platforms and is
responsible for crafting and writing significant content pieces.

THE IDEAL CANDIDATE

The ideal candidate will have at least 10+ years of communications/writing/media relations
experience with an advocacy organization, political campaign, elected official or similar
public affairs-related employer. 
Strong writing skills are an absolute must - both the ability to write quickly and to
communicate nuanced messaging clearly. 
Strong multi-tasking and project management skills; ability to meet short and long-term
deadlines. The work environment and issue are fast-paced and multi-faceted.
Success in this role requires prior knowledge of the policy and political dynamics of the US-
Israel relationship and the Israeli-Palestinian conflict. 
Passion for the goals, values and mission of J Street and the pro-Israel, pro-peace, pro-
democracy movement is a must.
The ideal candidate should be a strong team player who knows how to work collaboratively,
to give and receive feedback (especially on writing), and who can synthesize views,
suggestions and edits into compelling and professional final product. 
Strong interpersonal skills and the ability to communicate clearly with fellow team-members
and colleagues with empathy, eagerness to help and support. 



WHO WE ARE

Work Environment
There are no extraordinary physical requirements for the performance of the essential
functions of this position. J Street will make reasonable accommodations to enable individuals
with disabilities to perform essential functions. 

In order to prioritize the health and safety of all employees J Street employees are required to
provide proof of up-to-date COVID vaccination. J Street will discuss reasonable
accommodations with employees who may be unable to receive a vaccine due to disability, the
advice of a medical provider, or sincerely held religious beliefs. 

Our Commitment to Diversity, Equity, & Inclusion
At J Street we value an inclusive, welcoming, and diverse workplace. We are an equal
opportunity employer committed to understanding and valuing each other’s perspectives at all
levels of the organization thereby creating a culture that allows us to better serve our
employees, and the communities we work with. All qualified applicants will receive
consideration without regard to race, national origin, age, sex, religion, disability, sexual
orientation, marital status, veteran status, gender identity or expression, or any other basis
protected by local, state, or federal law. This policy applies with regard to all aspects of one’s
employment and fellowship, including hiring, transfer, promotion, compensation, eligibility for
benefits, and termination.

COMPENSATION AND BENEFITS

Salary
This is a full-time exempt position, with occasional work outside traditional work hours on an
as-needed basis. 

The salary range will be $150,000 - $175,000, depending on experience.

Our comprehensive benefits package includes:

Unlimited personal time off 
Sick leave
Generous parental and family paid leave (up to 12 weeks)
Paid time off on many federal and Jewish holidays, 
Health and dental insurance
Company-paid life insurance
A 401k program including an employer match
Commuter benefits
A flexible spending account

J Street recognizes a staff bargaining unit affiliated with IFPTE Local 70, a union for non-profit
workers. This position is in management and not part of the bargaining unit.



If you are interested in this position, please click here. All applicants will receive an email
confirming receipt of their application. 

We encourage candidates of all backgrounds to apply even if you do not meet all of the
qualifications outlined above.

Sherry Ettleson
Principal

settleson@drgtalent.com 

Dave Yi
Associate Talent Consultant

dyi@drgtalent.com

Submit an application

TIMELINE AND NEXT STEPS

https://drgtalent.com/career/director-of-communications-j-street/
https://drgtalent.com/career/director-of-communications-j-street/

