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and Leadership

40%

Organizational 
Management and 

Growth
40%
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Building and 

External 
Relations

20%



• 

• 

• 

• 

• 

Strategic Visioning and 
Leadership

Ability to set a long-term vision, lead 
strategic planning, and navigate the 

organization through various political and 
social landscapes, ensuring alignment 

with the organization’s mission and 
values.

Relationship Building 
and Coalition 
Management 

Proficient in establishing and maintaining 
strong, authentic relationships with 

diverse groups, including staff, board 
members, coalition partners, and funders, 

fostering a collaborative and inclusive 
environment.

Financial Acumen 
and Fundraising 

Expertise
Demonstrated ability to manage 

budgets, oversee financial health, 
and execute successful fundraising 

strategies to secure necessary 
resources for the organization’s 

sustainability.

Adaptability and 
Problem-Solving Skills

Capacity to respond flexibly and 
innovatively to challenges and 

opportunities, with a problem-solving 
mindset that supports organizational 

resilience and progress.

Organizational and 
Operational 

Management
Skilled in overseeing day-to-day 

operations, developing effective systems 
and practices for growth, and ensuring 
organizational efficiency and alignment 

with strategic objectives.

Commitment to 
Diversity, Equity, and 

Inclusion
A deep understanding of and 

commitment to advancing racial, 
gender, and economic equity, both 

internally within the organization and 
in the wider community, with a focus 

on dismantling systems of oppression.
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